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18 July 1972

MEMORANDUM FOR: Director of Personnel

THROUGH : Equal Employment Opportunity Officer
SUBJECT. : Minority Recruitment - The Target Group
REFERENCE : Memo to D/Pers from DD/ Pers/R&P dtd

12 Jul 72, Same Subject
STAT

1. Please express my particular commendation to
for this excellent paper. It obviously reflects a thorough-going search
into the facts, determination to advance in a difficult field, and a clear
view of the long-term interests of CIA,

2. May I suggest that the paper be circulated to the Deputies for
their information. I am arranging that a copy be submitted to the
Director and Deputy Director.

3. I fully concur with the recommended actions outlined in para-
graph 3. If there is any additional assistance needed, please let me
know. '

e
W. E. Colby '
Executive Director-Comptroller
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